Board Nomination Policy
IDG Energy Investment Limited (the “Company”) sets out below the nomination
procedures and the process and criteria contained in this nomination policy adopted by
the board of Directors (the “Board”).
Nomination Procedures and Process
The factors listed below would be used as reference by the nomination committee of
the Company (the “Nomination Committee”) in assessing the suitability of a proposed
candidate.
A secretary of the Nomination Committee shall call a meeting of the Nomination
Committee, and invite nominations of candidates from members of the Board if any,
for consideration by the Nomination Committee prior to its meeting. The Nomination
Committee may also put forward candidates who are not nominated by members of the
Board.
•

For filling a casual vacancy or appointing an additional member to the Board, the
Nomination Committee shall make recommendations for the Board’s consideration
and approval.

•

For proposing candidates to stand for election at a general meeting, the Nomination
Committee shall make nominations to the Board for its consideration and
recommendation.

•

A circular will be sent to the shareholders of the Company to provide them with
the name, brief biography, proposed remuneration, independence (where an
independent non-executive Director is to be nominated) and other information of
the proposing candidate in accordance with the requirements of the applicable laws,
rules and regulations including those of the Listing Rules.

•

A shareholder can serve a written notice to the Company for the attention of the
Company Secretary of his or her intention to propose a certain person for election
as a Director. This written notice, together with (i) the information of the candidate
as required to be disclosed under Rule 13.51(2) of the Listing Rules and such other
information as may be considered relevant to his or her proposed election; and (ii)
the written consent by that person to the publication of his or her personal data
provided pursuant to (i) immediately above, by the Company in its corporation
communication documents in compliance with the Listing Rules or as may be
required by the Stock Exchange at the principal place of business in Hong Kong of
the Company for a period of no earlier than the day after the despatch of the notice
of the meeting and ending no later than 7 days prior to the date of the general
meeting.

•

The Board shall have the final decision on all matters relating to its
recommendation of candidates to stand for election at any general meeting.

Criteria adopted by the Nomination Committee
•

Business experience: The candidate should have significant experience from a
senior role in an area of business, public affairs or academia, relevant to the
Company. Awareness of global energy assets investment and management would
be an advantage but not a requirement in all cases.

•

Public board experience: The candidate should have relevant expertise and
experience earned as a Board member of a reputable listed company or from a
senior position in his or her industry, public affairs or academia.

•

Diversity: The candidate should contribute to the diversity of the Board in factors
including but not limited to gender, age, cultural and educational background,
ethnicity, professional experience, qualifications, skills and length of service.

•

Standing: The candidate should be of the highest ethical character and have a
strong reputation and standing, both personally and professionally, in his or her
fields.

•

Time commitment: Each Board member must have sufficient time available for
the proper performance of his or her duties. Directors should be sufficiently free
from other commitments to be able to devote the time needed to prepare for
meetings and participate in induction, training, appraisal and other Board
associated activities.

•

Independence: For the candidate who is proposed as an independent nonexecutive Director, he or she must satisfy all the independence requirements as set
out in Rule 3.13 of the Listing Rules. He or she must always be aware of threats to
his or her independency and avoid any conflict of interest with the Company. He
or she must be able to represent and act in the best interest of the Company and its
shareholders as a whole.

These factors are for reference only, and not meant to be exhaustive and decisive. To
ensure that the existing policy continues to be implemented smoothly in practice, the
Company shall undertake regular reviews and reassess this policy having regard to the
regulatory requirements, good corporate governance practice and the expectations of
the Shareholders and other stakeholders of the Company. The Company will propose
amendments to the Board for approval if necessary and appropriate.

Adopted in March 2019

